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CONTRACT BETWEEN
THE TOWN OF BRANFORD
and
BRANFORD FIRE FIGHTERS LOCAL #2533
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS
AFL-CIO

PREAMBLE

The following contract is entered into by and between the Town of Branford (hereinafter
referred to as the "Town") and Local 2533, International Association of Fire Fighters
(hereinafter referred to as the "Union"), is designed to maintain and promote a harmonious
relationship between the Town and its employees who are covered by the provisions of this
contract, so that a more efficient and progressive public service may be rendered.

The following contract is entered inio by and between the Town of Branford (hereinafter
referred to as the "Town") and Local 2533, International Association- of Fire Fighters
(hereinafter referred to as the "Union”), is designed to maintain and promote a harmonious
relationship between the Town and its employees who are covered by the provisions of this
contract, so that a more efficient and progressive public service may be rendered.

Whenever the masculine or feminine gender is used in this Agreement, it shall be construed
to refer equally to either sex.

ARTICLE 1
RECOGNITION

The Town of Branford hereby recognizes Local 2533, International Association of Fire
Fighters, AFL-CIO, as the exclusive representative and bargaining agent for the Fire Fighting
bargaining unit, consisting of all uniformed full-time Firefighters, Firefighter/EMT's,
Firefighter/Paramedics, Fire Inspector, Captains and Deputy Chiefs within the Branford Fire
Department except the Fire Chief/Deputy Fire Marshal, Assistant Fire Chief/Fire Marshal
and/or clerical personnel.

t

ARTICLE 2
PAYROLL DEDUCTION OF
UNION FEES, DUES AND ASSESSMENTS

The Town shall monthly deduct Union dues, initiation fees, fines and assessments from the
earned wages of each employee in such an amount as determined by the Union, provided
that no such deduction shall be made from any employee's wages except when authorized by
him/her on an appropriate form, a copy of which must be submitted to the Town.



The Union shall indemnify, defend and hold the Town harmless for any claims arising out
of this Article.

Section 1

The Town will give each present employee and each new employee when hired, a copy of
this contract.

ARTICLE 3
MANAGEMENT AND EMPLOYEE RIGHTS

Section 1

Except as otherwise modified or restricted by an express provision of this Agreement, the Town
reserves and retains solely and exclusively, whether exercised or not, all the lawful and
customary rights, powers and prerogatives of management. Such rights include but shall not be
limited to establishing standards or productivity and performance of its employees; determining
the objectives of the Town and the methods and means necessary to fulfill those objectives,
including the creation or the discontinuation of services, departments or programs in whole or in
part, the determination of the content of job classifications; the content of job classifications for
newly created positions, the determination of the qualifications of employees; the appointment,
promotion, assignment, direction and transfer of persennel; the suspension, demotion, discharge
or any other appropriate disciplinary action against its employees; the relief from duty of its
employees because of lack of work; the establishment, modification or discontinuation of
reasonable work rules; and the taking of all necessary actions to carry out its objectives in
emergencies. '

Section 2

All other job benefits enjoyed by employees which are not specifically provided for or
abridged in this contract are hereby protected by this contract.

ARTICLE 4
BULLETIN BOARDS

The Union may post items concerning Union meetings and Union information on the bulletin
board provided by the Town. The Union may not post information that is disparaging of another
person, offensive, defamatory, deliberately and maliciously false or otherwise not protected activity
under the Municipal Employee Relations Act.

ARTICLE 5
GRIEVANCE PROCEDURE

Section 1

No permanent employee shall be dismissed, discharged, suspended, fined, reduced in rank
or disciplined in any manner, except for just cause. If any employee is so disciplined and in



the judgment of the employee this action is taken by the Town without just cause or if any
employee has a problem concerning the interpretation or application of any provision of this
Agreement, the employee shall seek adjustment in the step order listed below.

(A)

(B)

(©)

D)

E)

)
(&)

The Union shall submit such grievance in writing on an approved grievance
form to the Chief of the Fire Department within fifteen (15) days of the
event giving rise to such grievance, or the grievance abates. Within ten (10)
days after said Chief receives such grievance, he shall arrange to and shall
meet with the representatives of the Union, for the purpose of resolving or
adjusting such grievance.

If such grievance is not resolved to the satisfaction of the Union by the Chief,
the Union may present such grievance in writing within fifteen (15) days after
it receives an answer from the Chief to the First Selectman.

If such grievance is not resolved to the satisfaction of the Union by the First
Selectman within seven (7) days, the Union may present such grievance in
writing within seven (7) days after it receives an answer from the First
Selectman to the Board of Fire Commissioners. Within thirty (30) days after
said Fire Board receives such grievance, the Board shall arrange to and shall
meet with the representatives of the Union for the purpose of adjusting or
resolving such grievance. '
If such grievance is not resolved to the satisfaction of the Union by the Fire Board
within seven (7) days after such meeting, the Union may, within seven (7) days of
the decision of the Fire Board, submit it to arbitration before the Connecticut State
Board of Mediation and Arbitration. However, the Town may choose, in its
discretion, to have the grievance heard before the American Arbitration Association
as long as it pays for the cost of the administrative fee and the arbitrator. The
decision of the arbitrator(s) shall be final and binding on all parties.
All references to "days" in this Article refer to calendar days, If the Town
Hall is closed on a due date, the due date will be the next day the Town Hall
is open.
Time limits specified may be extended by mutual agreement of the parties.
Fees assessed by the Arbitrator shall be borne equally by the Town and
Union.
It is the function of the arbitrators to interpret the Agreement. They shall make and
issue decisions only regarding matters expressly submitted to them within the written
terms of this Agreement. The arbitrators have no authority or power to add to,
subtract from, disregard, or alter any of the written terms of this Agreement. The
arbitrators power and authority shall be limited to the application and interpretation
of this Agreement as applied to the subject of the particular involved.
The arbitrators shall have the authority to order or deny reinstatement of an
employee with or without back pay. In the event there is an award of any back pay,
any eamings by the employee during this period of unemployment (including any
unempioyment insurance) shall be offset and deducted from this award. Employees
who have been discharged shall have the duty to seek work so as to mitigate the
claims of back wages. Their failure to do so shall be considered by the arbitrator.



Section 2

Any action taken under Section 1 above shall be stated in writing, giving the reasons for same, and a
copy given to the employee and the Union at the time of such action,

ARTICLE 6
UNION BUSINESS LEAVE

Section 1

Two (2) members of the Union Negotiating Committee shall be granted leave from duty
with full pay for all meetings between the Town and the Union for the purpose of negotiating
the terms of a contract, when such meetings take place at a time during which such members
are scheduled to be on duty, on their regular shift.

Section 2

One (1) member of the Union Grievance Committee' shall be granted leave from duty with
full pay for all meetings between the Town and the Union for the purpose of processing
grievances when such meetings take place at a time during which such member is scheduled
to be on duty.

Section 3

One (1) Union officer, when necessary, shall be granted leave from duty with full pay to
attend a meeting between the Town and a Union member which could lead to disciplinary
action, if requested by said Union member.

ARTICLE 7
STAFFING

Section 1

The parties agree that in order to protect the health and safety of the employees in the
Bargaining Unit, the minimum manpower on duty shall be ten (10) bargaining unit
members. However, this does not prevent the Chief or his designee from assigning
additional bargaining unit members based upon the operational needs of the department.

Ifthe Chief or his designee assigns more than the ten (10) bargaining unit member minimum
to work, and no bargaining unit member agrees to work, the Chief or his designee will offer
the work to a qualified EMS part-time employee prior to ordering-in a bargaining unit
member(s) who will receive time and one-half (1 %) his/her regular rate of pay for time
actually worked.



Bargaining unit members may decline up to two (2) order-ins each calendar year; however,
a bargaining unit member cannot decline an order-in, even if they have not already declined
two (2) order-ins in a calendar year, if the shift cannot be filled. Failure to answer a call for
an order-in equates to a decline of an order-in and counts towards the ability to decline up
to two (2) order-ins per calendar year.

There shall be no pyramiding of overtime.

Section 2

Whenever the manpower on duty on any platoon shall fall below the minimum level
established in Article 7, above, the Chief shall fill such vacancy from the available
bargaining unit firefighting personnel on an extra work basis and paid per Article 10,
Section 3

Any non-line personnel shall not be utilized to maintain the minimum complements of
personnel required by Article 7, Section 1 either in an acting firefighter or acting officer

capacity.

See Memorandum dated, July 25, 2017, addressing non-line personnel which is attached as
Exhibit B,

Section 4
No employee shall be ordered to duty if the employee is on a scheduled vacation day/shift off,
unless there is an operational need, as determined by the Chief or his designee.
Section 5
Order-ins in accordance with Article 7 shall not be made in an arbitrary and capricious manner,
ARTICLE 8
HOLIDAYS
Section 1
Each employee shall receive thirteen (13) holidays either in pay or in the form of a
compensatory day off. Holiday pay for each of the thirteen (13) holidays shall be paid for twelve
(12) hours at the employee's regular hourly rate. If requested, payment for each holiday shall be
made on the pay day following the holiday or the pay day following the day a compensatory

day off is taken in accordance with Section 2.

For the purpose of this Section, the following shall be considered legal holidays:



New Year's Day Independence Day

Martin Luther King Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Easter Sunday Christmas
Memorial Day

Section 2

Compensatory days off shall be ideniified by said holiday, shall be taken within the fiscal
year in which they are earned, and shall be paid at the rate of pay the employee was earning
at the time of said identified holiday.

Section 3

Each employee shall receive the holiday pay due such employee at the time of his/her
retirement. In the event that an employee dies, the holiday pay due such employee shall be
paid to his/her estate.

Section 4

Employees. may be ordered to duty on a holiday based upon the operational needs of the
department, as determined by the Chief or his designee. Order-ins shall not be made in an
arbitrary and capricious manner, :

Section 5

When an employee is unable to work due to an injury or illness, holidays will only accrue
during the period of time the employee is eligible for FMLA leave.

ARTICLE %
WORKWEEK

Section 1

The work week for all employees who perform firefighting duties shall be an average of forty-
two {42) hours per week over the fiscal year. The forty-two (42) hours per week shall be as
follows: One (1) day of twenty-four (24) hours each, followed by three (3) days off followed
by another one (1) twenty-four hour day followed by three (3) days off. This work schedule
shall be repeated over the term of the fiscal year. The twenty-four (24) hour day will be divided
into blocks consisting of one (1) ten (10) hour day and one (1) fourteen (14) hour night, for the
scheduling of vacations, holidays, and sick days.

However, the Chief or his designee may assign employees to either a five (5) day workweek



{Monday 8:00 a.m. to 4:00 p.m. and Tuesday through Friday, 8:00 a.m. to 4:30 p.m., or
Monday through Friday, 8:00 a.m. to 4:00 p.m. for non-line personnel) or a four (4) day
workweek. If employees volunteer for the day shift, the most senior qualified employee will
be assigned. If there are no volunteers for the day shift, the least senior qualified employee
will be assigned.

Employees who work in excess of 212 hours in a twenty-eight (28) day work period shall be
compensated for all hours in excess of 212 at time and one-half (1-1/2x) their regular hourly
rate in accordance with the Fair Labor Standards Act (FLSA) as amended. When a permanent
vacancy occurs on the twenty-four (24) hour shift, the Chief will assign a firefighter from
the day shift within ninety (90) calendar days. However, the Chief is not precluded from
assigning a firefighter from the day shift to the twenty-four (24) hour shift, at any time,
based upon the needs of the department.

ARTICLE 10
EXTRA WORK

Section 1

Whenever any employee works in excess of his regularly assigned work schedule, as provided
in Article 9, (s)he shall be paid only for time actually worked, rounded up to the nearest one-
half hour. An employee who is allowed by the Chief or his designee to respond voluntarily to a
call-in will be provided with an opportunity to either remain on the job for a minimum of three
(3) hours or leave work after addressing the reason for the call-in, if approved by the Chief or
his designee, and get paid for actual hours worked if less than three (3) hours, This section does
not apply to call-ins for an ambulance.

Section 2

Extra work shall be offered in rotation, first to those bargaining unit employees on the
firefighter's extra work roster.

Section 3

The Fire Fighter's extra work roster shall consist of all bargaining unit employees.
Bargaining unit employees shall have first right of refusal for all extra work, if qualified.

All overtime shall be filled by offering the opposite division the shift that needs to be filled
first. Firefighters accepting the shift offered who has the fewest hours of overtime scheduled
in the FLSA period in which the shift is scheduled shall be awarded the offered shift. This
method of filling overtime shall be used to fill available shifts within rank of offered overtime
prior to utilizing acting deputy chief’s or captains.



SHIFT DIVISION DAYS NIGHTS

Division 1 3-2-4 3-4-2
Division 2 4-3-1 4-1-3
Division 3 1-4-2 : 1-2-4
Division 4 2-1-3 2-3-1
Section 4

New hires will be called after all the bargaining unit members until such time that they have
completed probation.

Section 5

No employee shall be permitted to work more than twenty-four (24) consecutive hours on
a medic unit without a ten (10) hour rest break or thirty-eight (38) consecutive hours on a
non-medic unit without a ten (10) hour rest break. This requirement may be waived at the
discretion of the Chief.

Section 6

Employees assigned to Fire Watch will be paid at the rate of $15.00 per hour,

Section 7

Ambulance Stand-bv/Cover — for the- first call and/or the first hour after signing in, an

employee will receive $125.00; after the first hour, an employee will be paid at his/her
hourly rate in increments of no less than"/ hour,

Ambulance Call-in Crew — an employee will receive $62.50 per call. There shall be an
additional payment of $62.50 if patient contact is made and a patient care report is
completed by the call-in crew or the patient is transported and a patient care report is
completed by the call-in crew.*

*1t does not constitute an additional call-in if the unit is diverted prior to arrival at the incident
location, —

Section 8

All employees shall use the time clock feature of the Department’s payroll tracking software
to account for all time worked outside of scheduled hours. “Scheduled hours” are all
scheduled shifts where the employee’s name appears under the heading “Work Schedule”
located on the homepage of the payroll software in use by the Department. “Unscheduled
hours” worked within the Town of Branford shall be recorded using an official department
computer. Authorized unscheduted hours such as training that occurs out of Town may be

10



recorded using link provided (https://secure7.aladtec.com/branfordfire/kiosk) or by using the
paper form(s) if requested and provided by the Department.

Section 9

Bargaining unit members shall have a right to a minimum of 15 shifts per month on Medic 3
in accordance with current practice.

ARTICLE 11
VACATIONS

Section 1

Each newly hired employee shall accumulate one (1) vacation day per month of service
during the fiscal year in which they were hired.

On July 1 of the next fiscal year, the employee will accumulate one (1) vacation day per
month until he/she reaches his/her one-year anniversary date. On the first of the month of
his /her one (1) year anniversary the employee will be credited with the balance of his/her
accrued vacation up to twelve (12) days.

Each fiscal year following an employee’s one (1) year anniversary date the employee will
be provided with twelve (12) vacation days on July 1% of such fiscal year.

In the fiscal year an employee completes ten (10) years of service the employee shall receive
on the first of the month of his/her anniversary date an additional six (6) vacation days for a
total of eighteen (18) vacation days for such fiscal year.

In the fiscal year an employee completes fifteen (15) years of service the employee shall
receive on the first of the month of his/her anniversary date the additional three (3) vacation
days for a total of twenty-one (21) vacation days in such fiscal year.

In the fiscal year an eligible employee completes seventeen (17) years of service the
employee shall receive on the first of the month of his/her anniversary date the additional
three (3) vacation days for a total of twenty-four (24) vacation days in such fiscal year.

Vacation for employees hired after July 25, 2017, will be capped at fifteen (15) years of
service.

Section 2
Requests for vacation time in increments of between one (1) week and two (2) weeks for the
period of July 1% through December 31% shall be submitted during the vacation sign-up period

at the beginning of April. Requests for vacation time in increments of between one (1) week
and two (2) weeks for the period of January 1% through June 30", shall be submitted during the

11



vacation sign-up period at the beginning of October. The time requested will be based upon
seniority and the operational needs of the department with a limit of two (2) fire personnel and
one (1) officer off per shifi.

Requests for vacation time in increments of less than one (1) week shall be submitted to the
Chief or his designee at least thirty (30) days in advance. The time requested will be granted
based upon seniority and the operational needs of the department with a limit of two (2) fire
personnel and one (1) officer off per shift. Vacation time that is not submitted at least thirty
(30) days in advance may still be granted in the sole discretion of the Chief or his designee.

An employee's request for time off will be granted or denied by Chief or his designee as soon
as practical.

Nothing contained in this Article effects the ability of the Chief or his designee to order-in
employees who are not on vacation when deemed necessary.

Section 3

The purpose of vacation leave is rest and relaxation and to separate the employee from his
work environment. No employee may elect to receive additional wages in lieu of vacation
leave, except that any employee who is entitled to vacation leave at the time of his retirement
shall receive one (1) day's pay (Twelve hours at the employee's regular hourly rate) for each
day of unused vacation leave.

Section 4

Vacation leave may not be carried over from one fiscal year to the next fiscal year. An
employee's failure to use all vacation leave prior to the end of the fiscal year in which it was
received shall result in the loss of the unused vacation leave; except that in unusual
circumstances, and for good cause shown, the Chief may approve the carryover of unused
vacation leave from one fiscal year to the next in order to avoid a hardship to an employee.

Section 5

In the event that an employee is entitled to vacation leave at the time of his/her death, his/her
estate shall receive vacation pay on the same basis as that to which the employee is entitled
to vacation leave due at the time of retirement.

Section 6

Each member may choose to exchange in each contract year up to three (3) days of paid sick
leave for three (3) days of paid personal leave. Said personal days may be taken any lime during
the fiscal year with the prior written approval of the Chief or his designee, which approval will
not be unreasonably withheld. The member must, except in the case of an emergency or the
illness of his/her spouse or child, make a written request to the Chief not later than seven (7)

12



days in advance. Paid personal leave may not be taken on any of the holidays set forth in Article
8, Section 1.

ARTICLE 12
SICK LEAVE
Section 1

Each employee shall be entitled to one (1) day of sick leave with pay for each full month of
regular service with the Fire Department, not to exceed twelve (12) sick days per fiscal year.
Any portion of sick leave which has been or shall be unused shall be accumulative up to one
hundred sixty (160} sick leave days. Sick leave is not to be considered extra vacation time nor
holiday time nor used for purposes other than specified in this Article. Sick leave is time when
the employee is unable to report to work due to a non work-trelated illness or injury which is not
accepted by workers compensation.

Section 2

Each employee who is entitled to accumulated sick leave at the time of his/her retirement shall

“receive one (1) day's pay, twelve (12) hours pay at the employee's regular hourly rate for each
day of accurnulated sick leave, up to a maximum of eighty (80} days for such accumulated sick
leave. In the event of the death of an employee who is entitled to such accumulated sick leave,
such pay shall be paid to his/her estate.

Section 3

All employees hired after July 1, 1993 who are entitled to accumulated sick leave at the
time of his/her retirement shall receive one (1) day's pay, twelve (12) hours pay at the
employee's reguiar hourly rate for each day of accumulated sick leave up to a maximum of
sixty (60) days for such accumulated sick leave. In the event of the death of an employee
who is entitled to such accumulated sick leave, such pay shall be paid to his/her estate.

All employees hired after December 1, 1998, shall not be entitled to payment for
accumulated sick leave.

Section 4

Sick leave shall be considered to be an employee's absence from duty with pay because
his/her illness or injury (neither job connected).

Section 5

Any employee absent from duty for three (3) or more shifts (eight (8), eight and one-half (8
112), ten (10), or fourteen (14) hours) within a rolling thirty (30) day period due to sickness
or accident shall on request provide the Chief with a note from a licensed physician, a
licensed physician's assistant or an Advance Practice Registered Nurse (APRN) certifying
the nature of his/her last absence from work. The Town will respect the employee's privacy

13



rights regarding the contents of the note. Prior to returning to work, the Town reserves the
right to send the employee for a fitness for duty exam in accordance with the requirements
of NFPA 1582, at no cost to the employee, to determine if the employee can perform the
essential functions of his/her position with or without a reasonable accommodation.

Section 6

Leave for family or medical reasons shall be afforded in compliance with the Family Medical
Leave Act. An employee on FMLA due to his’her own serious health condition must use
his/her accrued sick time prior to accrued vacation time or other accrued personal time. An
employee on FMLA who is not on leave due to his’her own serious health condition must
first use up to forty (40) hours of his/her accrued sick time, then one-half (1/2) of his/her
accrued vacation time (unless the employee chooses to use more) and then, if still on FMLA,
his/her accrued personal days or accrued holidays.

Section 7

An employee who is absent from work due to sickness or who books off a shift due to sickness will
not be eligible for either overtime assignments or swaps, including previously approved overtime or
swaps, until (s)he works or is off from work due to a vacation or holiday on his/her entire next
scheduled workday. However, the Chief may, in his sole discretion, allow an employee to attend a
training session, An employee who is otherwise ineligible for an overtime assignment due to
sickness, or who books off a shift due to sickness, shall be given the option to fill an available
overtime assignment prior to another employee being ordered in to fill the overtime assignment.

Section §

The Town will not advance unearned sick .days to employees.

Section 9

When an employee is out of work, sick days shall only accrue during the period of time the

employee is on a covered FMLA leave.

ARTICLE 13 ‘
WORKERS' COMPENSATION

Section 1
An employee injured or disabled in the performance of his duties who qualified under the Workers'

Compensation Act and its most recent amendments for benefits is entitled to the difference between
compensation benefit and his normal daily wage so long as he is disabled for duty.

14



Section 2

Provided, however, that the Town's responsibility for benefits in Section 1 shall commence after the
employee's workers' compensation claim has been accepted and shall continue until the employee
reaches maximum medical improvement or, based upon a physician's examination which may be
subject to an Independent Medical Examination, a determination is made that as a result of the
employee's injury, the employee will never be able to perform the essential functions of histher
position; however, the period of time that the Town will supplement workers' compensation
payments shall not exceed twelve (12) months over a rolling two (2} year petiod; however, if, at the
end of the twelve (12) month period, the employee's doctor states that (s)he will be able to return to
work, without restrictions, within ninety (90) calendar days and the Town's doctor concurs with the
employee's physician, the employee's job will remain open. If, however, the Town's doctor does not
concur with the employee's physician, the employee's physician and the Town's physician will agree
upon a physician who will examine the employee to determine if (S)he will be able to return to his/her
position, without restrictions, within ninety (90} calendar days. 1f it is determined that the employee
will not be able to return to his/her position within ninety (90) calendar days, his’her employment
with the Town will be separated. The Town shall be entitled to reimbursement for any payment made
under this Section should the employee have recourse against a third party in accordance with the
procedures contained in the Workers' Compensation Law. It is understood that at any time
during the twelve (12) month period if it is determined that the employee will not ever be able
to return to full duty, his’/her employment will be separated.

Section 3

It is understood that under no circumstances is a disabled employee to receive from any
governmental-funded program (Workers' Compensation, Social Security, C.E.T.A., Town-
paid insurance, etc.) sums permitting his income to exceed his normal daily wage.

Section 4

Such disabled employee shall be entitled to all other provisions of the Workers'
Compensation Act including medical, surgical, pharmaceutical and hospital care, if he
qualifies for Workers' Compensation.

Section 5

Any employee, at the Town's discretion, shall have an examination by a physician, selected
by the Town certifying the employee's ability to perform his duties.

Section 6

Any employee suffering any illness or injury on the job must immediately report same to
his superior officer.

15



Section 7

Both employee and Town recognize and agree that the purpose of Workers' Compensation
and other Town-funded or governmental-funded disability programs are to maintain an
employee during a period of job-connected disability. It is intended by both parties that
under no circumstances would a disabled employee's daily wages ever exceed the daily
wage of a similar employee with the same position on active service. Therefore, it is
recognized that while the Town obliges itself to so equal a disabled man's daily wage, that
contribution is offset by Workers' Compensation, Town paid disability insurance (if any),
Social Security payments, and any other form of program not paid for by the individual,

ARTICLE 14
SPECIAL LEAVE

Section 1

Each employee may be granted special leave for any day or days on which (s)he is able to
secure another employee to work his shift provided:

(A)  Such substitution does not impose any additional cost on the Town.

(B)  Such substitution is within classification only, unless otherwise authorized
by the Chief.

(C) The employee makes up the substitution by working the same amount of
time for the employee who substituted for him/her within sixty (60) calendar
days of the substitution. Swaps must be between two (2) employees.

(D) Within each fiscal year, the number of times an employee can have another
employee substitute for him/her shall not exceed fifteen (15) times, except upon
written application and approval by the Chief.

(E)  Such substitutions are designated by each employee in the scheduling software
program.

(F)  Such substitutions are not made for the purpose of being able to work a part-time
Jjob, except if the employee makes a substitution to teach a Firefighting/EMS course
and the employee provides the Chief with a copy of his teaching schedule thirty (30)
days prior to the substitution.

(G) The Chief'is notified not less than one (1) day prior to its becoming effective,
except in the case of emergency, notification may be made by telephone.

(H) Neither the Department nor the Town is held responsible for enforcing any
agreements made between employees.

(I)  Once a swap is approved it cannot be changed within twenty-four (24) hours of the
swap.
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ARTICLE 15
FUNERAL LEAVE

Section |

Each employee who is scheduled for duty shall be granted leave with pay in the event of a death
in his immediate family. Such leave shall start on the day of death and continue through and
including the day of burial, except that in no event shall such leave be more than two (2) twenty-
four (24) hour shifts, or four (4) workdays if assigned to the day shift, commencing with the day
of death. Such leave may be extended at the discretion of the Chief of the Department.

For the purpose of this Article, the term "immediate family" shall mean and include the
following: Mother, Father, Step Parent, Mother-in-Law, Father-in-Law, Sister, Brother,
Spouse, Child, Step Child, Grandparents and Grandchildren.

In addition, each employee shall be granted one (1) twenty-four (24) hour shift, or one (1) workday
if assigned to the day shift, of funeral leave to attend the funeral services or wake of an aunt or
uncle, a spouse's aunt or uncle, a spouse's brother, sister and grandparents, and any relative
living within the employee's household.

ARTICLE 16
LEAVE OF ABSENCE WITHOUT PAY

Section 1

The Board of Fire Commissioners may grant a leave of absence without pay to any employee,
upon his/her request, for a period not to exceed one (1) year. Upon expiration of an approved
leave of absence, or earlier if so requested by such employee, with two (2) weeks' notice be
shall be reinstated to his former employment status as of time leave was granted provided he
is physically able to perform the duties of such employment. Said employee shall take and pass
a physical examination from the Department physician at the expense of the Town before being
reinstated fo his position. In no case shall such leave be granted for the sole purpose of
accepting other employment or self-employment. However, an employee whose principal
reason for taking a leave of absence is other than seeking new employment may be employed
during such leave. Except as provided below, fringe benefits will not continue to accrue during
such leave.

Section 2

An employee on leave of absence may at his/her option participate in any insurance plan
provided to bargaining unit employees which is set forth in Article 26 if he pays all
premiums one (1) month in advance for such insurance coverage. If the Pension Plan
permits the employee to similarly contribute in his absence, the Town has no objection to
his arranging contributions.
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ARTICLE 17
MILITARY LEAVE

Military leave shall be afforded in accordance with Town policy.

ARTICLE 18
SENIORITY
Section 1

Seniority shall consist -of the relative length of accumulated regular service of each
employee as a full-time career firefighter for the Town. An employee's length of service
shall not be reduced by time lost due to sick or injury leave. Employees who have the same
length of service shall be placed on the seniority list in the order that they appeared on the
eligibility list from which they were appointed.

Section la

An employee's seniority shall be lost when (s)he:

(1) having quit voluntarily;

(2) dismissal for cause;

(3) retirement;

(4) fails to report to work within fourteen (14) calendar days of being notified that
he is being recalled;

(5) fails to report to work upon the termination of an approved leave of absence;

(6) is absent for a peried of three (3) consecutive shifts without notifying the Town;

(7) is absent as a result of illness, accident or injury on the job not exceeding twelve
(12) months over a rolling two (2) year period, unless extended by the Fire
Commission; or

(8) If the employee has no more accrued vacation, sick or personal leave and thus
would not be paid for time off from work, unless an unpaid leave of absence is
granted by the Fire Commission.

An employee, whose seniority is lost for any of the reasons outlined in this paragraph, shall
be considered as a new employee if he/she is again employed by the Town. The failure of
the Town to rehire such employee shall not be subject to the grievance and arbitration
provisions of this Agreement.

Section 2

In the event of a reduction in the work force, all layoffs shall be made in inverse order of
Departmental Seniority. For up to twenty-four (24) months from the date of layoff, any
subsequent hiring shall be confined to previously laid off employees by hiring the last employee
laid off who has not been subsequently rehired until all such laid off employees offered
reinstatement more than twelve (12) months after the date of layoff shall be required to take and
pass physical and agility examinations demonstrating his fitness for and ability to perform the
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duties of his position. The Chief shall provide each laid off employee with a minimum of four
(4) weeks written notice of his recall. In addition, no laid oft employee who has been convicted
of a felony shall be rehired.

ARTICLE 19
UNION ACTIVITY PROTECTED

Except for the right to strike to withhold services which are hereby prohibited, all other
lawful Union Activities are protected. Nothing shall abridge the right of any duly authorized
person or representative of the Union to present the views of the Union to the Citizens on
the issues which affect the welfare of its members. The Union shall be permitted to hold
union meetings in the fire station after 6:00 pm. The on duty personnel may attend union
meetings provided it does not delay response to alarms in any manner and provided further that
it is not in conflict with scheduled training and/or other assigned functions. The Union shall
notify the Chief and/or the Assistant Chief at least twenty-four (24) hours in advance of any
union meeting.

ARTICLE 20
PROBATIONARY PERIOD

To enable the Board of Fire Commissioners to exercise sound discretion in the filling of
positions within the Fire Department, no appointment to the position of Fire Fighter shall be
deemed final until after the expiration of one (1) year Probationary service. During the
probationary period of any employee, the Board of Fire Commissioners may terminate the
employment of such employee if during this period upon observation and consideration of
his performance of duty, they shall deem him unfit for such appointment; any such
termination shall not be subject to the provisions of Article 5. Nothing contained herein shall
be used to deny any employee of any rights or benefits to which he may be entitled under the
pension provisions covering employees of the Fire Department. A probationary employee
may present and have grievances processed in accordance with the provisions of Article 5 on
any matter not pertaining to termination of employment.

Shifts lost from work in excess of five (5) for any reason (other than vacation, holiday or
personal time) during the probationary period shall not be counted as employment for
purposes of computing the probationary period,

ARTICLE 21
GENERAL PROVISIONS

Section 1

The Fire Chief shall posf and/or email all notices issued by him/her and by the Board of
Fire Commissioners.
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Section 2

In the event of any change in federal or state legislation which would impact on any
provision of this Agreement, either party shall notify the other party in writing of its intent
to reopen the Agreement for the sole purpose of negotiating said change.

Section 3

As a condition of continued employment, each employee hired after June 30, 1987 shall: (i)
successfully complete a state-approved EMT training course within twelve (12) months of his
date of hire and hold a valid card certifying he is a qualified EMT; and (ii) maintain his EMT
certification. The provisions of (ii), above, may be waived at the discretion of the Chief, on a
case by case basis and for good cause. The provisions of (ii) above may be reopened at the
request of either the Town or the Union in the event the State of Connecticut or Yale New Haven
Sponsor Hospital requires members who are not currently nationally registered to become
nationally registered.

Section 3.A

Each empioyee hired as a Firefightet/Paramedic shall; (1) successfully complete a state
approved paramedic training course within twenty-four (24) months of his/her date of hire and
hold a valid card certifying that (s)he is a qualified paramedic; "qualified paramedic" shall
mean that the employee has a valid Connecticut paramedic license and (s)he has received
medical control from Yale New Haven Sponsor hospital. (S)he shall also maintain his/her
paramedic certification for the duration of his/her employment with the Town. However,
employees hired prior to July 1, 2004, shall maintain his’her paramedic certification for at least
fifteen (15) years while employed by the Town. Prior to the beginning of the sixteenth (16%)
year of employment with the Town, and every two (2) years thereafter, employees shall inform
the Chief as to whether they will be maintaining their paramedic certification. Once employees
indicate that they will be maintaining their paramedic certification or if they subsequently
renew their paramedic certification, they must maintain it in blocks of two (2) years. This
condition may be waived at the discretion of the Chief, on a case by case basis and for good
cause. The provisions of this Article may be reopened at the request of either the Town or the
Union in the event the State of Connecticut or Yale New Haven Sponsor Hospital require
members who are not currently nationally registered to become nationally registered. If an
employee does not wish to maintain his/her paramedic certification when allowed by this
Section, (s)he must relinquish their Yale New Haven Sponsor Hospital Paramedic medical
control clearance and comply with Section 3 of this article. The employee will be required to
complete refreshers as if they hold an EMT-B certificate no longer than every three years.
Refresher classes will be paid by the Town,

The above-referenced condition shall be granied based upon seniority and shall be

suspended if the total number of “qualified Paramedics” in the Department who are actively
working drops below twenty-four (24) Firefighter/Paramedics. The minimum number of
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line (non-officer) “qualified Firefighter/Paramedics” who are actively working shall be
twenty-four (24), evenly distributed among the four divisions.

Section 4

The term "hourly rate" or "regular hourly rate” shall mean the product of an employee's
annual wage as set forth in Exhibit A divided by 2184.

Section 5

Without limiting any current rule, regulation or contractual provision, no employee shall
possess, distribute, sell or be under the influence of alcohol, during working hours, or any illegal
drug, during working or non-working hours, or while operating a Town vehicle. Illegal drugs
include any controlled substances as defined by applicable state and federal statutes or
regulations. Use or possession of a controlled substance during working hours or while
operating a Town vehicle which has been prescribed by a medical or dental practitioner licensed
to prescribe controlled substances is not prohibited by this Section, but may violate other rules,
regulations or contractual provisions if the employee's ability to do his job safely and properly
is unreasonably impaired.

Section 6

The Town shall, on every other Thursday, distribute to employees by direct deposit their
regular payroll check; employees will be provided access to view their pay statements, W2s
and other benefits and personal information through the Town’s payroll provider. If a
holiday occurs on a payday, payments shall be made on the last working day preceding the
holiday.

Section 7

An employee may hold an outside job as long as the job does not interfere with and/or
conflict with an employee's position in the fire department, an employee's performance, or
~an employee's ability to meet the requirements of his/her position in the fire department.
Section 8

Employees shall advise the Town if their license has been suspended no later than the first
shift following the date their license was suspended. As long as the Town is notified timely

in accordance with this section, said disclosure shall not be the basis for disciplinary action,

ARTICLE 22
WAGES

The wages for a‘ll employees shall be as set forth in Exhibit D. The starting rate for newly
hired employees will be as follows: seventy percent (70%) of the Firefighter rate for the
first year of employment; eighty percent (80) of the Firefighter rate for the second year of
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employment; ninety percent (90%) of the Firefighter rate for the third year of employment;
and one hundred percent (100%) of the Firefighter rate for the fourth year of employment.

Upon the recommendation of the Fire Chief, the Branford Fire Commission (“Commission™)
may deviate from the salary progression set forth above when hiring a Firefighter/Paramedic
from another Department (“lateral hire”). The Commission, upon the Fire Chief’s
recommendation, and in its discretion, will take info consideration the
Firefighter/Paramedic’s qualifications and prior experience when deciding the percentage of
the Firefighter/Paramedic hourly rate to be paid (70% to 100%).

Payment for stipends will be and made in two (2) equal installments: the first payment in will
be made by December 15" and the second payment will be made by June 15®, Payment for
stipends will be made no later than the second pay period in December and the second pay
period in June. Said payments will be prorated based upon the month an employee obtains
his/her certification. Further, employees must be on the payroll to receive payment for a
stipend.

Total stipend payments for a fiscal year will be as follows:
EMT - $2,000

PAR or DC/PAR - $5,000

DC/EMT - $2,000

Upon execution (for employees on the payroll at that time) and retroactive to July 1, 2019 - 2.5%
July 1,2020 —2.5% '
July 1,2021-2.5%

ARTICLE 23
CLOTHING ALLOWANCE

Section 1

Effective July 1, 2019, new employees shall receive $1,000 to purchase their required
uniform.  Thereafter, effective July 1, 2019, each employee shall receive a
clothing/equipment/shoe allowance in the amount of $800 each fiscal year.

Section 2

The Town shall provide each employee with his/her own protective clothing of good
quality and condition that meets or exceeds "OSHA/NFPA" standards.
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ARTICLE 24
LONGEVITY

Secticn 1

Effective July 1, 2009, each full time regular employee shall, in addition to his regular pay,
receive the following annual longevity payment:

upon completion of 5 years of service: $395.00 upon
completion of 10 years of service: $500.00 upon
completion of 15 years of service: $545.00 upon
completion of 20 years of service: $575.00

An employee's anniversary date of hire will be used to determine his/her length of service
as a full-iime firefighter and longevity payments shall be made in payroli period following
said anniversary date of hire.

A longevity payment shall not be made during the calendar year following retirement or
other separation from employment.

Employees hired after July 1, 2009 will not be eligible to receive longevity payments,

ARTICLE 25
PENSION

The accepted and current State pension plan for the employees of the Branford Fire
Department shall continue. Employee contributions to said plan shall be made on a pretax
basis. '
ARTICLE 26
INSURANCE PROGRAMS

Section |

A. The Town shall make available to its full-time employees and their dependents Medical
and Prescription Drug coverage and Dental coverage (hereinafier referred to as health
insurance plan(s)"} on the first day of the month following an employee’s date of hire,
unless the employee’s date of hire is the first day of the month. See Exhibit C,

All eligible employees and dependents will have the choice of enrolling in the following
medical plan: Employees may enroll in a HDHP with a $2,000/$4,000 deductible with a
Health Savings Account ("HSA"). The Town will contribute 50% of the applicable
deductible each plan year to an employee's HSA. The Town's contribution to a newly hired
employee's HSA will be prorated based upon the month (s)he begins employment with the
Town, Employees must be enrolled in the HDHP for the entire plan year, Employees may
opt-out of both plans and receive a $1,000 opt-out benefit.
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The Town of Branford may provide medical and prescription drug benefits, as described
above, through alternative carriers or through self-insurance, as long as benefits are
provided on a reasonably equivalent basis. All references to specific vendors will be made
generic. Employees will be notified of any change in cartier or plan administration thirty
(30) days prior to said change or as soon as practicable.

All members of the bargaining unit shall contribute, by authorized payroll deduction,
to the premium cost ofthe health insurance plans, according to the following schedule,
Such contributions will be deducted bi-weekly by the Town on a pre-tax basis,

1) Employees shall contribute seventeen percent (17%) by weekly payroll deduction if
enrolled in the HDHP,

Life Insurance is provided to all employees after three (3) months of service in the
amount of $75,000.

Employees may elect to waive, in writing, the health insurance coverage provided above
and in lieu thereof may receive an annual payment from the Town of $1,000 for waiving
coverage for each fiscal year during which the employee continues to elect not to
participate in such coverage. Such payment will be issued in equal payments of $500 in
December and June of each fiscal year, and will be subject to normal employment tax
withholding and deductions. To receive such payment, an eligible employee must
complete and submit a form provided by the Town no later than June 1 of each fiscal year
indicating his/her intent not to participate in the Town-provided insurance coverage.
Further, such employees must present evidence to the Town that they are covered under
another insurance progtram.

Employees may elect to resume health insurance coverage due to the occurrence of
one of the following conditions for which documentation and a request for
reinstatement must be submitted to the Human Resource Director in writing;
1. Involuntary termination of the alternative health benefit plan
. coverage;
2. Ineligibility of the employee and/or dependent(s) under the
alternative plan;

3. The employee acquires a new dependent through marriage, birth or
adoption and the new dependent is not covered by the alternative
plan;

4, Coverage under the alternative plan is substantially reduced or the

cost of the plan to the employee substantially increases.
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Upon receipt of such request and documentation, insurance coverage provided by the Town
shall be reinstated as soon as possible, including waiting periods, which may be prescribed
by the applicable plan. Employees who are reinstated to insurance coverage provided by
the Town shall reimburse, the Town, by payroll deduction the prorata share of any waiver
payment made.

Section 2

Each employee who retires who has reached the earlier of age fifty-five (55) with at
least ten (10) years of continuous service or fifteen (15) years of aggregate service, or
twenty-five (25) years of aggregate service with no age requirement, shall be provided
with the medical insurance coverage in effect at the time of retirement for the retiree
and his/her spouse, However, said coverage is subject to change in accordance with
changes in subsequent collective bargaining agreements.

a. Each employee who retires from the Branford Fire Department due to a
permanent and total disability arising from the performance of his duties as a
Fire Fighter and who is physically incapable of gainful employment shall be
provided with the same medical coverage as set forth in Section 1, above, for
the retiree and his spouse only. The Town may require an annual review of the
disabled retiree's physical condition to determine continued eligibility to receive
his benefit.

b. Each employee who retires from the Branford Fire Department after the effective
date of the arbitration award (i.e. December 23, 1991 due to a permanent and total
disability arising from the performance of his duties as a Fire Fighter and who is
physically incapable of gainful employment shall be provided with the same
medical coverage as set forth in Section 1, above, for the retiree, his spouse and
eligible dependent children up to, but not including age eighteen (18). The Town
may require an annual review of the disabled retiree's physical condition to
determine continued eligibility to receive his benefit.

c. When the retiree or spouse reaches age sixty-five (65), the Town shall provide
and pay for a Medicare supplement (Plan F), or the next succeeding plan after
elimination, and Bluescript prescription drug rider or comparable prescription
drug coverage in lieu of the insurance coverage described in Section 1 above.

d. The cost of the insurance benefits set forth in Section 1 above shall be paid 100%
by the Town for the retiree and 50% by the Town for the Retiree's spouse. The
obligation of the Town to provide or pay for the cost of the benefits set forth
above in Section 1 shall continue only during the life of the retiree; provided that
the retiree and his spouse shall remain eligible for those benefits under the
regulations of the insurance carrier. Employees hired after July 1, 2004 who retire
from the Town will not receive insurance benefits for their spouse. For employees
hired after ratification and approval of this Agreement that, expires on June 30,
2019, upon retirement, the cost of the insurance benefits set forth in Section 1
above shall be paid 75% by the Town for the retiree only.
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If the retiree or his spouse is offered comparable insurance coverage to the
insurance coverage being offered by the Town, said retiree and his spouse shall
not receive the insurance offered by the Town, If there is a premium share
required by the insurance plan, the Town shall reimburse the retiree for said
cost. However, if the retiree or his spouse thereafter become ineligible for the
insurance, the retiree and his spouse shall receive the insurance benefits offered
by the Town, as set forth in this section,

e. No insurance claim, cost premium or payment shall be made retroactively from the
date of the execution of this Agreement.

f. In the event any Fire Fighter dies in the line of duty, his surviving spouse and
eligible dependent children up to, but not including age eighteen (18) shall be
provided with insurance benefits set forth in 2(a) and 2(c) above. The Town shall
pay 50% of the cost of these benefits unless and until the spouse (i) remarries, (ii)
has similar insurance benefits available io her through her employer, or (iii) is
otherwise ineligible for these benefits under the regulations of the insurance carrier.

ARTICLE 27
TRAINING

Whenever an employee is required by the Town to attend any training class which pertains to
his ot her job as a Fire Fighter; Fire Fightet/EMT; or Fire Fighter/Paramedic; said employee
shall be paid at his or her regular hourly rate only for time spent in the class or actually training
in accordance with the provisions of the F.L.S.A.

ARTICLE 28
PHYSICAL FITNESS

Section 1

All Local 2533 members shall participate in the PEER Fitness Program as described in
Occupational Safety and Health Policy 401.03 (effective 2/1/2017) and Policy 401.04
(effective 9/18/19).

Section 2

The Town reserves the right to require an annual physical examination for each employee. The
examination shall be conducted by a physician selected by the Town and the cost of said
examination, not covered by the employee's insurance shall be paid by the Town. Supplemental
tests, if required, shall be defrayed by the employee’s health insurance where applicable. Test
results shall be reported to the Fire Chief and shall become part of the employee's Medical File. In
the event the employee is deemed unfit for duty, test results may be sent to the Board of Fire
Commissioners. In the event that a question of continued employment arises as a result of an annual
physical examination, the employee may, if he or she wishes, consult his or her own physician at
his or her own expense. In the event a physician selected by the Town and physician selected by
the employee are unable to agree concerning the continued employability of the employee, a third
physician, chosen by the town physician and the employee's physician (with the cost of same to be
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shared equally by the Town and the employee), shall determine the continued employability of the
employee.

Section 3

All employees hired afier June 30, 1987 shall be non-smokers. As a condition of continued
employment all employees shall not smoke or use tobacco in any form either on duty or off duty.
Any act committed by an employee in violation of this provision will subject said employee to
disciplinary action as deemed proper by the Chief, including, without limitation, termination of
employment.
ARTICLE 29
ACTING POSITIONS

When a Captain is directed by the Chief or his designee to work as an acting Deputy Chief,
(s)he will be paid the regular hourly rate of a Deputy Chief for the time actually worked,
rounded up to the nearest whole hour. The Commission will assign the four highest scoring
employees who are not appointed to Captain, to be used, when necessary, as Acting
Captains, The assignment as an Acting Captain shall be in effect until the results of the next
test for Captain. Employees designated as Acting Captains will be paid the Captain's rate of
pay for time actually worked filling in for a Captain. The Chief will assign each employee
designated to Acting Captain to a separate shift. When filling a Captain's position, Captains,
then Deputies have first right of refusal prior to Acting Captains.

ARTICLE 30
ATTENDANCE

Failure to show-up for work places a significant burden upon co-workers and also upon
the Department's ability to effectively service the public.

OCCURRENCE An occurrence of absence is one (1) continuous period of absence from

OF ABSENCE: an employee's scheduled work shift. Missing the morning shift and
returning for the evening shift is one (1) occurrence of absence.
Leaving a shift prior to the end of the employee's scheduled work time
is one (1) occurrence of absence.

EXCEPTIONS: Paid vacations, paid holidays, up to forty (40) hours of sick leave
taken in accordance with Connecticut's paid sick leave law (Conn.
Gen. Stat. 31-71r)* jury duty, military service, FMLA leave and/or
workers' compensation leave will not be counted as absences against
an employee's attendance record.
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RECORD PERIOD: Records will be kept and appropriate action will be taken based on

CORRECTIVE
ACTION:

LATENESS:

attendance records. Disciplinary action will be based on an employee's
attendance record over a consecutive period up to but not to exceed a rolling -
twelve (12) consecutive months.

Disciplinary action will be based on an employee's attendance record
over a consecutive period up to but not exceeding a rolling twelve
(12) consecutive months.

Any employee who has four (4) occurrences of absence during a rolling
twelve (12) month period will be given a verbal waming,

Any employee who has five (5) occurrences of absence during a rolling
twelve (12) month period will be given a written waming,

Any employee who has seven (7) occurrences of absence during a rolling
twelve (12) month period will be suspended without pay for a period of one
(1) week.

Any employee who has nine (9) occurrences of absence during a
rolling twelve (12) month period will be terminated.

"Late to work" is when an employee shows up to work after his/her
scheduled starting time.

Two (2) "Late to works" over a rolling twelve (12) month period will
equate to one (1) occurrence of absence for the purposes of appropriate
cofrective action to be taken, as set forth above.

The term “perfect attendance™ shall mean that an employee is at work each consecutive
workday during the periods set forth below. Absences from work due to sickness, workers’
compensation, suspension from work or an approved leave of absence do not count as being
at work and, therefore, an employee who is off work for any of these reasons during the
periods set forth below will not have perfect attendance,

Employees with perfect attendance during the periods set forth below will earn one (1)
additional shift off from work which shall be taken within ninety (90} calendar days of being
earned at a time that is mutually agreeable to the Chief, or his designee, and the employee.
The employee will have the option of taking either a ten (10) hour day shift off or a fourteen
(14) hour night shift off. This earned time off shall not be paid out if not used.

July 1 thru October 31
November 1* thru February 28
March 1% thru June 30%
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* Up to forty (40) hours a calendar year may be faken in accordance with Connecticut's paid sick
feave law (Conn. Gen. Stat. 31-71r), which allows sick leave for: an employee's illness, injury or
healih condition, the medical diagnosis, care or treatment of an employee's mental illness or
physical illness, injury or health condition, preventative medical care for an employee; or for an
employee's child's or spouse's illness, injury or health condition, the medical diagnosis, care or
treatment of an employee's child's or spouse's mental or physical illness, infury or health condition,
or preventative medical care for a child or spouse of an employee, and where an employee is a
victim of family violence or sexual assault for medical care or psychological or other counseling for
physical or psychological infury or disability, fo obtain services from a victim services organization,
to relocate due to such family violence or sexual assault, or to participate in any civil or criminal
proceedings related to or resulting from such family violence or sexual assault,

ARTICLE 31
LIGHT DUTY POLICY

In order to help reduce workers' compensation and other related costs, and to assist employees
who were injured at work and who are covered by the Connecticut's Workers Compensation Act,
the Town may, in its sole discretion, offer temporary fire department light-duty job assignments
upon submission of required medical documentation demonstrating a medical restriction
preventing the employee from safely performing her job functions. The Chief or his designee will
determine the shifi(s) to be worked. Temporary light duty assignments will not exceed a maximum
petiod of ninety (90) shifts, unless extended in the sole discretion of the Town. If a light-duty
assignment is offered by the Town in accordance with an employee's medical resirictions and the
employee refuses to accept the offer of light-duty, the employee's right to workers' compensation
benefits may be affected as well as the employee's continued employment by the Town.

Light-duty assignments under this policy are specially created temporary job assignments based
upon the employee’s medical restrictions. The employee shall remain on his/her scheduled shift.
However, once an employee is out of work for a period of thirty (30) calendar days from
the date of an injury, the Chief will assign light duty on either a four (4) day/ten and one-
half (10 %2) hour shift, Monday — Thursday or Tuesday — Friday, starting at 8:00 am and
ending at 6:30 p.m. or a five (5) day, Monday — Friday work week scheduled as follows:
four (4) days beginning at 8:00 a.m. and ending at 4:30 p.m. and one (1) day beginning at
8:00 a.m, and ending at 4:00 p.m. An employee shall work the same schedule each week;
however, employees shall not be assigned to work on a holiday and will receive holiday
pay that is deducted from their accrued holidays. Employees assigned to light-duty will accrue
and use sick days, vacation days and holidays based upon their above-referenced assignment, A
request to change schedules shall be submitted to the Chief or his designee a minimum of
two (2) weeks prior to the start of the requested change. Requests shall not be unreasonably
denied. ‘

Such light-duty assignments are temporary assignments only, are not vacant or permanent positions
within the Town's workforce and are not available to employees on a permanent basis under any
circumstances. The availability of such light duty assignments depends on the employee's medical
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restrictions and the operational needs of the Town. Further, the existence of this light duty policy
does not, in any way, guarantee that light duty will be available at any given time. The Town will
continually review the employee's temporary light duty assignment based upon its operational needs
and the employee's medical condition to determine if continuation of the assignment is appropriate.
If, at any point, an employee is medically determined to have sustained permanent restrictions, the
creation or continuation of a temporary light duty assignment will not be considered.

ARTICLE 32
DURATION

This contract shall commence upon execution and extend through June 30, 2022, Either party
wishing to amend or modify this Agreement for application beyond June 30, 2022, must so
notify the other party in writing no more than one hundred eighty (180) days nor less than one
hundred fifty (150) days prior to the expiration date of this Agreement. Within ten (10) days of
receipt of such notification by either party, a conference shall be held between the Town and
Union for the purpose of such amendment or modification.

The present Agreement will remain in full force until a new Agreement is signed. Dated at

Branford, Connecticut this & 7#4A day of .S%M 20 /

S ==

@al #2533 O ames B. Cosgrove, First Selectman
\j L._‘, % W a L‘\«j\\\

Local #2533 Thomas Mahoney, Fire ChiéU

Margaret Luberda, Director of Human
Resources
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Exhibit+ B

MEMORANDUM OF AGREEMENT

The Town of Branford (the “Town”) and Local 2533 of the International Assoclation of
Firefighters (the “Union”), hereby agree to the following;

1,

2.

3,

The positions of Deputy Chief-Administration and Com pilance and Fire Prevention Inspector
are non-line staff, bargaining unit positions,

Non-line staff positions are those positions not assigned to one of the four shifts and whose
primary function Is to support the department according to their job deseriptions,

The sections of the partles’ collective bargaining agreement, as set forth below, will be
modified.

Article 1 of the partles’ collective bargalning agreement, dated July 1, 2016 to June 30, 2019
(hereinafter the “collective bargaining agreement”) will be modified as follows:

The Town of Branford hereby recognizes Local 2533, International Assaciation of
Firefighters, AFL-CIO, as the exclusive representative and bargaining agent for the Fire
Fighting barganing unit, consisting of all full time Uniformed Fire Department Personnel
except, the Fire Chlef/Deputy Fire Marshal, Assistant Fire Chief/Fire Marshal and/or clerical
personnel. '
Article 7, Section 3 of the collective bargaining agreement will be modified as follows:
The Town and the Union agree that for safety, as well as the efflclent use of available
personnel, non-line personnel may be used as additional manpower to perform firefighter,
safety or EMS dutles in accordance with the following conditions:
s  Non-line personnel are not counted as part of minimum staffing,
*  Non-line personnel may respond, as required, as an ambulance crew member
during regularly scheduled hours. '
*  When performing in a line function, non-ine personnel will only have the authority
of their tested and/or previously appointed position or the authority of an assigned
IMS position per incident.

5, The Town and the Unlaon agree that:

Non-line staff will be assigned to a forty (40) hour work week Monday through Friday
beginning at 0800 and ending at 1700, Including ane (1) hour of unpald lunch, These hours
may be changed at the discretion of the Fire Chief/Deputy Fire Marshal or his designee,

If non-line staff personnel are required by the Fire Chief/Deputy Fire Marshal or his designee
to work in excess of forty (40) hours per week in their capacity as non-line staff, they shall
be compensated for all additlonal hours worked at the rate of time and one-half (1 %)
his/her regular hourly rate of pay. However, rather than being paid overtime, the Fire
Chief/Deputy Fire Marshal or his designee, may require non-line staff personnel to take
compensatory time off from work, at a time approved by the Fire Chief/Deputy Fire
Marshall or his designee, In lieu of additional pay. Compensatory time off shall be
compensated at time and one-half (1 %).

If, however, any non-line personnel voluntarily work beyond forty (40) hours In a work week
and sald hours are hours worked in other than a non-line staff capacity, overtime shall be
paid for hours worked in such capacity in excess of 212 hours in a twenty-eight (28) day
work perlod In accordance with Article 9, Section 1 of the collective bargaining agreement,




6.

7.

8

10,

11

13,

18,

There shall be o duplication of hours for the purpose of calculuting overtime payments,
Overtime work must be approved by the Fire Chief/Deputy Fire Marshal of his designes,

Non-ine staff will receive an annual stipend In accordance with thelr EMT or Paramedic certification at
the rates specifiad in Article 22 of the collective bargaining sgreement.

mmﬁmmmmmunwsm«m«commnm Licanse with Yale Naw
mwnsnuwﬂoaplhlmdhlm(oroﬂwrmmbody)mmw remain working in their

At an emargency scene, non-line staff shall be under the direction of the Incldent Commander; Non-iina
staff positions will fet supersede the Deputy Chief of Operations in the day-to-dey operations of the

positioh in Which the non-ine staff is illing,

ﬂnmﬁmr&hwsmbbmmwofnmmnnﬂﬂulwmdunduhpmm
axtra work opportunities,

Notvdine staff may return to a line position provided there ke & vacancy in such pasition at a rank which (s
not higher than (s)lnhadbeenumdmd/ornppohmwpﬂortomnl hon-ting staff position; 8
mncyunhemtedbyabmmmhmhrmmlwnmmn-ﬂmmm.

Nonline statf positions will not be subject to order-in for work outside of their Job description; l.e,, fline
positons,

The town and the Union agree that non-tne staff personnel will receive payment for sick days, vacation
mwmammmmmmmmmummwmwmumm
agreement in the amount of eight (8) hours per appikable day:;

Articls 12, Section 5 would apply to a non-ine staff position as folklows:

Pmonnalhouimamn-ﬁmaaﬁpummmahmtﬁomdmyforﬂucs)ormonm(l)hour
umwmmmnmmmtm)mwmwmummummmmw'
mm-mum-mdmm.auwmwsmmmnmmmm '
Wmu(mnmmmmﬂnmmdmhum.mrmwlmm
employer’s privacy rights regarding the contents of the docurmented medical evidenca,

mu,mimumwmmmmnmz

Non-ine staff personne| scheduled for duty shell be granted leave with pay in the event of » death in
hig/her immediate femily. Such Igmmlummhdayofdoqm and continue through and Including




14,

18

17.

18,

‘thodayofburht.emptthatlhnoewm&;ﬂlnﬂnhmbeuiontlnntbreo(a)dmmmmm
wmumw.mmmmmmnmmmmmmmwﬂnmm ‘

For the purpose of this Article, the term “imadiate farmiy” shell mean and inchud the following:
Mather, Father, Step Parent, Mother-in-Law, Father-in-Law, Sister, Brother, Spous, Child, Grandparents
and Grandchildren, : :

I addiion, no-Hne staff personnel stk be granted one (1) day of funeral lasve to attend the funenal
sarvives or wake of an aunt or uncie, a spouise’s sunt or uncle, a spouse’s brothar, sister, and
grandparents, and any relative living within the employee’s househoid,

Non-line Staff wil not be eligible for Special Leave s set forth In Article 14 of the collective bargaining
agreement, : ' '

The rate of pay for the Deputy Chief of Administration and Compllance will be the sama as for » line
Deputy Chief except the hourly rate shall he determined by dividing the line Deputy Chief's ragular
ubwbyﬂ&v-m(mekshlvuf)dm by forty (40) reguiar hours assigned per waek,

mnuofmmﬁnnmmmlmmmmmummnc.mmmpmu
rate shal be determined by dividing the ine Captain's regular sulary by fifty-two (weeks in a year)
divided by forty (40) regular hours assigned per work week,

The Deputy Chief of Administration and Compliance shall ba in oversll chargs of the Department in the
sbsence of both the Fire Chief/Deputy Fire Marsha! and the Assistant Chief/Fire Marshal; however, the
Line Deputy Chief working his assigned shift shal remain In charge of emergency operstions. {Ret. e s
above) : '

Panding approval of the Board of Fire Commissioners on Thursday July 27, 2047, an addRional Yastly
Mtipend of 51,500 wil be paki to the Fire Safety Inspector., -

TOWN OF BRAMFORD LOCAL 2533, WARR
By

Divector of nt

bate:. Date: 072K - |
JL 7w, ¢
7250019

fee G‘I“'P
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